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While the pandemic is not over, things felt a
little more normal in the Thaidene Nëné
Indigenous Protected Area this year. 

Ni Hat’ni Dene had a full calendar of patrols,
research and monitoring, training, and camps
over the last twelve months; five young people
were mentored by the guardians as part of the
summer student program; Frontier Lodge had
one of its busiest seasons to date; and
Thaidene Nëné Xá Dá Yáłtı has been making
great strides in developing governance policies
and moving the management planning process
forward.
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RESEARCH AND MONITORING

Each summer, Ni Hat’ni Dene gather information about water quality in Thaidene Nëné as part of
the GNWT’s Community Based Water Quality Monitoring Program. Started in 2012, the program
supports NWT communities to collect information about local water quality in order to answer
their questions about the health of their water. 

In July, Laura Krutko and Guylaine Ross from ENR visited Łutsël K’é to train Ni Hat’ni Dene
guardians and summer students in different water sampling techniques. The guardians and
summer students learned about deploying and using sondes, devices that remain in the water
over the summer and automatically take certain measurements, including temperature, pH,
turbidity, and dissolved oxygen, every two hours. They were also trained in taking water samples,
which are sent to a lab to be analyzed for 70 substances including nutrients, ions, and metals. It
was great to have LKDFN member Dawn Gahdële, who is enrolled in the Environment and Natural
Resources Technology Program (ENRTP) in Fort Smith, also join the training.

Water Quality Monitoring

In July, Ni Hat’ni Dene guardians and Parks Canada staff worked with Dr. Nick Mandrak
(University of Toronto) to collect environmental DNA (eDNA) samples from lakes and streams
within Thaidene Nëné. 

eDNA is genetic material shed by organisms and released into the environment. eDNA can be
collected and analyzed by a lab to identify what species are present in a given area. This project
is focused on fish species. eDNA sampling is especially helpful for identifying fish species that are
small or not typically harvested, and invasive species. So far, the guardians and Parks Canada
staff have collected samples from more than 35 sites. These samples have been sent to the lab.
We are eagerly waiting for results!

eDNA Fish Sampling

This summer, Ni Hat’ni Dene were involved in a number of different research and monitoring
programs in Thaidene Nëné. 



RESEARCH AND MONITORING, CONTINUED

In July, Ni Hat’ni Dene and Parks Canada worked with Dr. Phil Townsend and Dr. Volker Radeloff
from the University of Wisconsin-Madison on research that is part of the NASA ABoVE program.
ABoVE stands for Arctic-Boreal Vulnerability Experiment. The purpose of the program is to better
understand the impacts of climate change on Arctic and boreal ecosystems and to support
informed decision-making at the local, regional, national, and international levels. 

The purpose of this year's fieldwork was to document and compare the characteristics of plants
that live in both the boreal forest and on the tundra. The guardians and Parks Canada staff
visited different sites in the forest and tundra to identify the plant species and measure leaf
colour, weight, and size. They also collected a small number of samples for further analysis. 

The second part of the fieldwork involved flying over the sample sites in a plane with specialized
imaging equipment that measures these same plant characteristics in order to ensure that the
data collected on the ground and the data collected by the plane agree. In the future, this
imaging equipment will be on a satellite instead of a plane, so plant characteristics can be
measured across a large area all at the same time. This information will help us monitor changes
in plants more easily.

NASA ABoVE Program

This fall/early winter, the Thaidene Nëné Department is hosting a trapping program for Łutsël
K’é Dene youth. Each week, experienced Ni Hat'ni Dene guardians take youth out. The youth are
learning how to set and check traps, and also how how to prepare furs for auction.

FALL TRAPPER TRAINING FOR YOUTH



SUMMER STUDENT PROGRAM
This summer, the Thaidene Nëné
Department hired five summer
students to work alongside and
learn from the Ni Hat’ni Dene
guardians. Between June and
August, the summer students
completed gun safety, predator
defense, boat safety,  wilderness
first aid, and water quality
monitoring training. They also
helped erect the new Thaidene
Nëné signs; participated in a trail
building workshop; assisted with
water and fish sampling; welcomed
visitors to the Indigenous
protected area and conducted
visitor surveys; and helped with
site preparation for the spiritual
gathering at Desnéthcheé.

We had a wonderful summer with the 2022 students:
Dennay Catholique, Sierra Waugh, Robin Catholique,
Nuni Marlowe, and Tanner Catholique.



In early September, LKDFN hosted a cultural
exchange camp at Ɂedacho Tłaze (Timber
Bay) on Ɂedacho Kúe (Artillery Lake). Łutsël
K’é Dene were joined on the land by 16 Maori
from Aotearoa (New Zealand). The exchange
was an opportunity for the Maori visitors to
learn about Łutsël K’é Dene culture and the
creation and operation of the Thaidene Nëné
Indigenous Protected Area.

Sunrise Lockhart, who worked as a labourer
at the camp, was impressed by how engaged
the Maori visitors were: “They wanted to be
involved in everything we were doing. They
were eager to do daily chores around camp.
They came out to get wood every day.” 

As the campers from opposite sides of the
world shared chores and food from the land,
they talked about their lives, cultural
practices, and ways of caring for the land.
Participants from Łutsël K’é learned about
the kinds of animals Maori harvest, including
animals from the ocean. They also shared
songs, stories, and dances with one another. 

LKDFN members hope to visit Aotearoa in the
new year.

CULTURAL EXCHANGE



Rubin Fatt was hired on as a Ni Hat’ni Dene
guardian in July, during one of the busiest
times of the year. Thankfully, Rubin had
worked with the Thaidene Nëné Department
before on a contract basis, so he was
familiar with the team and the work. Rubin
believes Thaidene Nëné is important
because it “protects our land, our animals,
and our water from mining,” something that
is “good for our future, for our kids’ future,
and their kids’ future.”

THAIDENE NËNÉ DEPT STAFFING UPDATE
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The Thaidene Nëné Department has welcomed three new staff members since our last
newsletter. The Ni Hat’ni Dene program now has five full-time guardians and a coordinator.  

Kevin Fatt joined the Thaidene Nëné
Department last fall. Kevin is well-
suited to being a guardian. He has
solid bush skills, is a capable
mechanic, and enjoys meeting new
people. Kevin takes his position with
Ni Hat’ni Dene seriously because it’s
an inherited responsibility: “Our
ancestors told us to watch over
Thaidene Nëné. It’s our turn now to
carry on their tradition.”

Sunrise Lockhart, the new coordinator for the Ni
Hat’ni Dene program as of October, applied for the
job because he enjoyed working alongside the
guardians at the cultural exchange camp at Ɂedacho
Tłaze: “I liked the work environment. Being out on
the land but also being part of a team. You
accomplish things when you work together.” Sunrise
looks forward to giving back to his community
through his new role: “We face challenges in Łutsël
K’é. The department is doing important work,
helping out with employment, offering meaningful
programming, promoting cultural activities,
providing educational opportunities.” 



Thaidene Nëné Xá Dá Yáłtı, the
operational management board for
Thaidene Nëné, had a productive
year. The board met regularly
through 2022, using its meetings to:
draft, revise, and implement board
governance and operating policies;
make operational decisions
regarding permits, clean-up,
research, and monitoring; and
advance the management planning
process. 

As part of management planning, the
board hosted a workshop at Aurora
Village in June for 40 Elder and youth
delegates from LKDFN and Métis
governments in Fort Resolution, Hay
River, and Fort Smith. The purpose of
the workshop was to share
information about TDNXDY and to
get input on goals and targets for the
Thaidene Nëné management plan. In
November, the board hosted an
engagement session in Deninu Kųę́
(Fort Resolution).

THAIDENE NËNÉ XÁ DÁ YÁŁTI UPDATE



FRONTIER LODGE
The board and staff of Frontier Lodge
celebrated a successful first full season this
year. This was the lodge’s busiest season in
recent memory, if not ever. In addition to
sharing the rugged beauty of Thaidene Nëné
with visitors, the Frontier Lodge team was
able to show off all of the work that had been
done during the pandemic to upgrade the
facilities and showcase Łutsël K’é Dene
history and culture. 

While many of the visitors to the lodge come
for the world-class fishing, Frontier is
expanding and diversifying its programming.
One highlight of the 2022 season was hosting
the first women’s wellness retreat in June.
The four-day retreat included daily yoga
sessions with Kate Covello of Land and Heart
Yoga; traditional medicine and tea
workshops and sweat lodges with local
Elders and knowledge keepers; and
expeditions into Thaidene Nëné to hike, fish,
and look for muskox. Frontier will host two of
these retreats in 2023.

Speaking of 2023, the lodge is already 90%
booked for next summer. Marsi cho to the
board, staff, and community members who
made the Lodge's first full season under
LKDFN ownership a success!


